Flowchart of Stage Two of Position Confirmation and Placement Process (PCCP) - Position Placement

OHR 2022
Position Placement
Type Position Placement (PP) Next Stage of Implementation
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The incumbent can be
recommended by the panel to
the head of unit for promotion
and placement on the higher- Proceed with the possible
level post lateral reassignment under
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Yes
The in::urnbe:nt could be placed " Extension of t_he qualifying
on the higher-level post period
The staff will retain their lower- N Reassignment to a different
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The staff will be converted to the | With possible termination of |
higher-level personal grade | appointment |
retroactively back to thestart . TToTTTTTTT T T T~ B
date of the placement
Apply to any vacant positions within the unit for potential lateral reassignment
. MNew positions from restructuring (except for
| special case listed in the position confirmation)
The panel may recommend |
potential lateral reassignments _ _ J — - :
of any staff member to any other — - Positions not gualified for promotion
suitable positions within the unit | placement
I
L — - Other vacant positions
Lateral
— [Reassignment Panel may recommend any
- staff member (including those |— ™ To place as many staff members as possible
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